POLICY STATEMENT ON BULLYING

We believe that every child at Naima JPS has the right to enjoy life at school, free from the sort of behaviour which is classed as bullying.  We aim, as a school, to produce a safe and secure environment where all children can learn without fear or anxiety.

The DfEE (0064/2000) define bullying as embracing one of the following:-

· deliberately hurtful (including aggression).

· repeated often over a period of time.

· difficult for victims to defend themselves against.

Bullying is deemed as an aggression, persistent or not, which has the effect of hurting another person, and which results in pain and distress to the victim.  Bullying can be:-

Physical 
-
pushing, kicking, hitting, pinching, or any use of

violence;


Verbal


-
name-calling, sarcasm, spreading rumours, 






hurtful teasing;


Emotional

-
excluding, tormenting (e.g. hiding books, 






taking things, threatening gestures, being






unfriendly, humiliation);


Racist


-
racial taunts, gestures;


Sexual


-
unwanted physical contact, abusive comments.

Bullying is wrong and damages individual children.  We, therefore, do all we can to prevent it by developing a school ethos in which bullying is regarded as unacceptable.

We address this issue regularly in school assemblies, in class discussions and in PSHE lessons including Jewish Studies, and the message is reinforced wherever such behaviour becomes apparent.

All reported cases of bullying are taken seriously and dealt with in an appropriate manner.  One of the most effective deterrents to bullying behaviour is openness and communication.

Children are encouraged to report bullying incidents to staff who will listen and deal with the complaint quickly and discreetly.  We hope that:

· children who are bullied will tell;

· children who witness bullying will tell;

· parents of children bullied will come forward;

· parents of bullying children will help the school manage their children’s needs.

Cases of bullying, or more serious unacceptable behaviour, will be recorded by staff in the Incident Book and child’s file.

If an offence is serious or is a persistent case of bullying and requires parental contact, the incident will be recorded in the pupil’s file.

Guidelines for staff are as follows:-

· Hear what the victim has to say and really listen.  Allow the victim to express feelings at length.

· Convene a meeting (or ask the class teacher or Headmaster) of those involved in the bullying, including the instigators and some observers.  The victim can be absent if he/she prefers.

· Explain that there is a problem for the victim and recount his/her story in a clear way so that the feelings of distress are described.

· Extract the nature of events.

· Determine the way forward.  This may involve reconciling the bully and the bullied and get an apology for the children bullied.

· Attempt to change the behaviour of the bully (bullies).

The Headmaster or the Deputy Head should be informed of any incidents of bullying.

Bullying is an infringement of our basic precept, “You should Love your Neighbour as Yourself”, a breakdown of the ethos of care between children.  If it is not dealt effectively, it is a breakdown in the teachers’ care of the children.

Dealing with bullying in the wider context

· Always record on the files of both bully and victim any incident of bullying, whether physical or not.  In the event of serious bullying, all parents will need to be informed.

· If bullying is repeated, parents of both bully and victim will be invited to come to school to discuss the situation with the class teacher and the Headmaster.  School and home can together agree possible strategies for behaviour modification in respect to the bully.  An agreed action plan may involve outside agencies such as an education psychologist.  The plan will be monitored to ensure that desired improvements take place.  A record must be kept of the meeting, noting the exchange of views and information especially any action to be taken by either school or parents.

If bullying persists, the Headmaster and Hon. Principal may require that the child be suspended or removed from the school.  If the child is suspended, upon returning he/she will be asked to agree a behaviour contract which sets out clearly expectations in terms of conduct.  Incidences of serious misdemeanours and punishments are recorded in the Record of Sanctions Imposed upon pupils for more serious disciplinary offences.
· Children should be made aware of the standards of behaviour expected as described in general discipline policy and all members of staff need to be consistent in their demands and expectations of children.

· Children should be made fully aware of the school code of conduct and how it applies to their behaviour in school.  (See section on discipline).

In respect to a referral to parents, the following areas should be borne in mind:-

· recognising that the parents may be angry and upset.

· keeping an open mind – bullying can be difficult to detect, so a lack of staff awareness does not mean no bullying occurs.

· making clear that the school does care and that something will be done.

· explaining the school policy, making sure procedures are followed.
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